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1. Agente Contractual

: , Grupos de funcion:
cQue es? ' Duracion
contrato
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2. Mi carrera profesional y tips
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Who are they looking for?

LG

EU Minimum of 2
citizens EU languages

Working in Graduates +

multicultural
teams Non-graduates



Presenter Notes
Notas de la presentación
Basic eligibility criteria are:

 EU citizenship (non EU citizens can apply for traineeships or in local agencies)
 2 EU languages (main language and a 2nd language)
 Linguisict (graduate) profiles:  3 EU languages required

Multicultural aspect: colleagues from 27 MS sand  24 different languages
Opportunities to discover new cultures, traditions, points of view…
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Presenter Notes
Notas de la presentación
We are looking for a big variety of profiles & fields of expertise
On graduate and non graduate levels
With and without job experience
Generalist and specialist profiles



Coniract Agents
Function Groups

FGI,FGII, FG I, FG IV

l. manual and administrative support-service tasks

l. clerical or secretarial tasks, office management and other equivalent tasks
I1l. executive tasks, drafting, accountancy and other equivalent technical tasks
V. administrative, advisory, linguistic and equivalent technical tasks.


Presenter Notes
Notas de la presentación
Fixed-term contracts (CAST) = 3 years contracts, renewable once

All profiles covered, from manual workers to IT specialists, from economists to psychologists, child care staff, communication specialists, etc.
Applications are open permanently: no deadline
Apply via EPSO account at any time.
Part of a pool/database of applicants 
Recruting services search in the database for suitable candidates depending on their needs 
Pre-selection by keywords 
If pre-selected, invitation to sit cognitive tests and test in the field 
Tests are organised in EPSO tests centres every month
The difference between an open competition and a selection procedure for contract staff (CAST):
preselection by Institutions
positive test results remain valid for 5 or 10 years
no assessment centre stage
number of successful candidates not predefined.
no deadline for applications



Salary

Categorias de funcionario,
salario bruto

Categorias de agente
contractual, salario neto

FG Il a partir de 2.600 Eur neto

AST/SC +/-2.500 € FG IV a partir de 3.000 Eur neto
AST/M +/- 2.900 €
AST/3 +/- 3.700 €
AD/5 +/-4.700 €
AD/6 +/- 5.300 €
AD/7 +/- 6.000 €

AD/8 +/- 6.800 €



Contract agents - profiles
and function groups

Field

Manual workers

Secretaries/Clerks

Child Care staff
Administration/HR

Finance

Project/Programme Management
Communication

Political affairs

Law
ICT

Fducational psycholoaists

Translators

Proofreaders

Funcfion Group
|

I

I

=M=V

=1 -1V
-1V

-1V
-1V
-1V
-1V
IV

IV
Il


Presenter Notes
Notas de la presentación
Fixed-term contracts (CAST) = 3 years contracts, renewable once

All profiles covered, from manual workers to IT specialists, from economists to psychologists, child care staff, communication specialists, etc.
Applications are open permanently: no deadline
Apply via EPSO account at any time.
Part of a pool/database of applicants 
Recruting services search in the database for suitable candidates depending on their needs 
Pre-selection by keywords 
If pre-selected, invitation to sit cognitive tests and test in the field 
Tests are organised in EPSO tests centres every month
The difference between an open competition and a selection procedure for contract staff (CAST):
preselection by Institutions
positive test results remain valid for 5 or 10 years
no assessment centre stage
number of successful candidates not predefined.
no deadline for applications



Prueba de acceso: CAST (Contract Agent
Selection)

e 2 tipos de CAST, el permanent y el que no lo es. Al que no lo es, se le
denomina simplemente CAST.

e Para ambos hay perfiles diversos. S6lo cambia el tipo de
procedimiento de seleccion de personal.

o CAST. Hay un plazo de convocatoria. Si te aceptan la candidatura para CAST,
te llaman al examen.

o CAST permanent. No hay plazo, esta abierto constantemente, por eso se
llama “permanent”. Echas la candidatura, puede que te [lamen al examen o
no.



Examen CAST y CAST permanent

Computer based test (CBT) y
Multiple-choice questions (MQCs)

2 partes:

1. Reasoning skills test (verbal, numerical and abstract
reasoning) en lengua 1

2. Competence test en lengua 2



Example verbal reasoning

W hilst Eurcopean countries have a long wav to go betore thew reach the obesity levels so
apparent in the TIE4A (where 21 %0 of the population 15 considered obese), there 15 a clear trend
tor average weight to be on the itncrease 1n Western Europe. More worrvingly, the rate of
increase 15 also accelerating, especially amongst children. “Whilst the debate as to whether
governments hawve the right to influence lifestyle 15 still ongoing, the ETT has nonetheless
arren an active involvetrnent, launching the BEurcpean Flatiorin ITor Action o LMeT and

hywsical Activity. This brings together kew decision-tmakers worliing in the food, retail,
catering, and adwvertising industries, with the main aim of ensuring that all foods sold 1n
Europe have lakels that clearly display the nutriticonal content.

Which of the following statements 15 correct?

a) The ElT's European Platform for Action on Dhiet & Phwsical Actiwity 18 a body which
talces 1ts members from a number of different stalceholder group s

bl Poodlabelling 15 expected to lead to a slowdown in the growth of obesity 1in Burope

c)  Children seem to be more prone to obesity than adualts

A1 Mlost people feel that a government has a responsibility for its citizens' health




Example numerical reasoning

Gross Domestic Product { GDP)

GDP GDP per capita Wnrkir_lg Unemployment rate Female/fmale

{(in million €) {in €) |JD|JI_.I|-|_':ltIDI'I {per_centage of _the unemph:!yment
{million) working population) ratio
Metherlands 480 000 30 0oo F.53 5.9%: 1.63
Belgium 305 000 29 500 .75 12.0%: 1.26
Austria 248 000 31 000 3.45 4.5% 0.97
Portugal 159 000 15 000 5.45 6.5%: 1.60
Sweden 240 000 26 &600 4 .46 5.6% 1.25

The working population makes up what percentage of Sweden's total population?

CA. 45.3%
OB. 47.6%
O C. 49 4%
OD. 52.2%
CE. Cannot say




Example abstract reasoning
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Reasoning skills fests

Verbal reasoning

1 of 24 official
EU languages

8 Numerical reasoning

Abstract reasoning



Presenter Notes
Notas de la presentación
Multiple choice questions (in Language 1)
3 reasoning tests
Taking place in worldwide test centres
 


Preparar Reasoning skills tests

Libro que recomiendo para numerical test, los de ORSEU para
EPSO: https://www.orseu-concours.com/en/5-epso-eu-training-
books

Libro que recomiendo para verbal y abstract test:
https://www.johnharperpublishing.co.uk/ultimate-eu-test-book-
administrators/

Para practicar hacer el examen online: https://eutraining.eu/


https://www.orseu-concours.com/en/5-epso-eu-training-books
https://www.johnharperpublishing.co.uk/ultimate-eu-test-book-administrators/
https://eutraining.eu/

Preparar Competence test

Facebook group: EPSO CAST Exams

AEFICE, asociacion de espanoles en instituciones europeas:
https://www.aefice.eu/



https://www.aefice.eu/

Aprobar examen CAST permanent hace que...

De FG |V, que seas automaticamente elegible para las categorias inferiores, FG llly FG Il y
sucesivamente.

FG Il political affairs, que seas elegible para FG lll finanzas, FG lll comunicacion, FG Ill proyectos...

Test de “reasoning skills” aprobado es valido durante 10 anos. Ej: FG IV Policy aprobado, sdlo
tendrias que aprobar la parte del “competence test” de FIV Communication si te piden éste para un
puesto

“Competence test” valido durante 5 anos (puedes postular durante 5 afios! Recuerda actualizar
perfil cada 6 meses!!!)

Si suspendes “reasoning skills” o “competence test”, te pueden volver a convocar a otro FGs 0 a
otro perfil (al mismo esperando 6 meses)) y sé6lo examinarte de la parte que te falta.
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Presenter Notes
Notas de la presentación
Selection tests organised by EPSO. Computer-based multiple choice question (MCQ) tests
If pre-selected (selection on CV), you will be invited to sit 
a series of multiple-choice tests to assess your general aptitudes in verbal, numerical and abstract reasoning (in your Language 1) 
a specific competency test for the profile and function group you have applied for (in your Language 2).



https://epso.europa.eu/home_en

CAST PERMANENT...

Te apuntas a la “base de datos”. Te sale un nimero de candidato. Puedes informar de ese numero de
candidato para que te “pesquen”.

En la “aplicacion” puedes cambiar el texto tantas veces como quieras, en la “submission” puedes volver
para atras.

Estar apuntado, no significa que te llamen para el examen, pero estar en la base de datos y que a alguien

le interese tu perfil puede hacer que te convoquen a examen (y luego entrevista) o a la inversa, aunque es
mas infrecuente.



Empleo publico en la UE - Diferencias
con Espana

No existe el concepto de “bolsa” como en Espana. No se “entra en bolsa” cuando apruebas examen.
Algunas veces oigo “pool of candidates” o “lista de reserva”.

La pool no tiene orden de candidatos (al menos en el CAST permanent), eres apto o no apto.

Al aprobar un CAST (o una oposicidon) no obtienes plaza hasta que consigues un puesto. No “van
llamando”. No tienen obligacién de llamar.

Aprobar un CAST de un perfil determinado (p.e. biblioteconomia o linglistica) no obliga a trabajar de eso
siempre, puedes mas tarde trabajar por ejemplo en relaciones internacionales

No hay temario.



La temporalidad de los Agentes
Contractuales

6 anos maximo en una institucion de la UE (6 afos en la EC + 6 anos en el CoR + 6 ainos
en el EP, etc.) Contrato Article 3(b), temporal
 En la CE existe la regla de los 7 anos: entre AC y AT no se puede trabajar mas de 7
anos.
* No es asi en el PE, después de 6 anos como AC, pueden hacer contratos de AT 6
anos.
« Delegaciones de la UE: el reloj de los 6 afos se para, se puede estar largo tiempo.

Agencias ejecutivas (HaDEA, REA, etc.) y Joint Undertakings, Contrato Article 3 (a),
“indefinido”



;Y ahora qué hacer?

1) Crear una cuenta en EPSO (Oficina de seleccidon de personal de la
UE, no de reclutamiento)

2) Registrarse en un CAST (o varios)
2.1) Rellenar la solicitud

2.2) Subir el Europass CV

3) Ser proactivos



EU Institutions as employer

CVRIA



Presenter Notes
Notas de la presentación
10 institutions and bodies EPSO selects for: 
European Parliament
Council
European Commission
European Court of Justice
Court of Auditors
European External Action Service
Economic and Social Commitee
Commitee of the Regions
Ombudsman (Strasbourg)
European Data Protection Supervisor 
+ many agencies, delegations and EU representations
Upon request, EPSO organises selections for other EU agencies and bodies, such as EUIPO European Union Intellectual Property Office, SRB (Single Resolution Board), REA (Research Executive Agency)…
80% of jobs are in Brussels or Luxembourg
+/- 20% in the EU and worldwide


Direcciones Generales

Comision Europea

Agricultura y Desarrollo Rural AGRI
Presupuesto BUDG
Accioén por el Clima CLIMA
Sociedad de la Informacién y Medios de Comunicacién CNCT
Comunicacién COMM
Competencia COMP
Asuntos econdmicos y financieros ECFIN
Educacion, Juventud, Deporte y Cultura EAC
Empleo, Asuntos Sociales e Igualdad de Oportunidades EMPL
Energia ENER
Politica Europea de Vecindad y Negociaciones de Ampliacién NEAR
Mercado Interior, Industria, Emprendimiento y Pymes GROW
Medio ambiente ENV
Cooperacion Internacional y Desarrollo DEVCO
Eurostat EUROSTAT
Estabilidad Financiera, Servicios Financieros y Unién de los

FISMA

Mercados de Capitales

Salud y Seguridad Alimentaria SANTE
Migracién y Asuntos de Interior HOME
Proteccidn Civil y Operaciones de Ayuda Humanitaria Europeas | ECHO
Recursos Humanos y Seguridad HR
Informatica DIGIT
Mercado Interior, Industria, Emprendimiento y Pymes MARKT
Interpretacion SCIC
Centro Comun de Investigacién JRC
Justicia y Consumidores JUST
Asuntos maritimos y pesca MARE
Direccion General de Movilidad y Transportes MOVE
Politica Regional y Urbana REGIO
Investigacion e innovacion RTD
Secretaria General SG
Fiscalidad y Uniéon Aduanera TAXUD
Comercio TRADE
Redes de Comunicacién, Contenido y Tecnologias CONNECT
Traduccién DGT




Executive Agencies, Joint Undertakings and
Descentralised Agencies

Executive Agencies

European Innovation Council and Small and Medium-sized Enterprises Executive Agency | EISMEA

Education, Audiovisual and Culture Executive Agency EACEA
European Climate, Infrastructure and Environment Executive Agency CINEA
Research Executive Agency REA

European Research Council Executive Agency ERCEA

European Health and Digital Executive Agency HaDEA




Executive Agencies, Joint Undertakings and
Descentralised Agencies
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Executive Agencies, Joint Undertakings and
Descentralised Agencies

Desceniralised
Agencies . “E—”‘”‘gﬁ-’ ___________
o ¢ = ‘
®
“%:’E-
B




Muy Utiles

* Grupo Telegram — AEFICE Vacantes Institucionales
https://t.me/joinchat/RyZia9iPTZcvIMKS

* Representacion Espanola ante la UE (REPER), Unidad de Apoyo (UDA):
https://www.exteriores.gob.es/RepresentacionesPermanentes/EspanaUE/
es/TEab?jarenUI?I_Daginas/index.aspx (Informacion, boletines de practicasy
empleo

Twitter @UDAreper

¢ yasemoseuropeos.com/



https://t.me/joinchat/RyZia9jPTZcvJMkS
https://www.exteriores.gob.es/RepresentacionesPermanentes/EspanaUE/es/TrabajarenUE/Paginas/index.aspx
https://yasemoseuropeos.com/

Otros

Practicas Parlamento Europeo, Comisidn, Agencias Descentralizadas, etc.: https://epso.europa.eu/job-
opportunities/traineeships es

Boletin Juventud Informa C-LM: http://www.portaljovenclm.com/altaBoletin.php

Portal Europeo de Juventud: https://europa.eu/youth/home es

ERASMUS+ Juventud: http://www.injuve.es/erasmusplus

Cuerpo Europeo de Solidaridad: https://europa.eu/youth/solidarity es

Asociacion de Becarios y Ex Becarios Espafioles en las Instituciones de la UE: http://www.becue.es/

Boletin de ofertas de la Unidad Funcionarios Internacionales (MAEC): https://ufi.maec.es/informados/

Banco Central Europeo — Traineeships: https://www.ecb.europa.eu/careers/what-we-
offer/traineeship/html/index.en.html

AEGEE: https://www.aegee.org/

ONU Voluntarios: https://www.unv.org/es

EUROCONTROL Traineeships: https://www.eurocontrol.int/careers

OSCE — Traineeships: https://jobs.osce.org/internships
NATO Traineeships: https://www.nato.int/cps/en/natolive/71157.htm

Jovenes Profesionales en Delegaciones de la UE:
http://www.exteriores.gob.es/RepresentacionesPermanentes/EspanaUE/es/TrabajarenUE/Paginas/Practicas/JPD.aspx

ONU - Young Professionals Programme: https://careers.un.org/Ilbw/home.aspx?viewtype=NCE&|ang=en-US



https://epso.europa.eu/job-opportunities/traineeships_es
http://www.portaljovenclm.com/altaBoletin.php
https://europa.eu/youth/home_es
http://www.injuve.es/erasmusplus
https://europa.eu/youth/solidarity_es
http://www.becue.es/
https://ufi.maec.es/informados/
https://www.ecb.europa.eu/careers/what-we-offer/traineeship/html/index.en.html
https://www.aegee.org/
https://www.unv.org/es
https://www.eurocontrol.int/careers
https://jobs.osce.org/internships
https://www.nato.int/cps/en/natolive/71157.htm
http://www.exteriores.gob.es/RepresentacionesPermanentes/EspanaUE/es/TrabajarenUE/Paginas/Practicas/JPD.aspx
https://careers.un.org/lbw/home.aspx?viewtype=NCE&lang=en-US

	Número de diapositiva 1
	1. Agente Contractual 
	Número de diapositiva 3
	Número de diapositiva 4
	Número de diapositiva 5
	Número de diapositiva 6
	Salary�
	Número de diapositiva 8
	Prueba de acceso: CAST (Contract Agent Selection)
	�Examen CAST y CAST permanent
	Número de diapositiva 11
	Número de diapositiva 12
	Número de diapositiva 13
	Reasoning skills tests
	Preparar Reasoning skills tests
	Preparar Competence test
	Número de diapositiva 17
	Número de diapositiva 18
	CAST PERMANENT…
	Empleo público en la UE - Diferencias con España
	La temporalidad de los Agentes Contractuales
	¿Y ahora qué hacer?
	Número de diapositiva 23
	Direcciones Generales Comisión Europea
	Número de diapositiva 25
	Número de diapositiva 26
	Número de diapositiva 27
	Muy útiles
	Otros

